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Lesson 1 
An Introduction to Facilitated Learning 
Lesson Objectives: 

When you have completed this lesson, you will be able to 

• describe the unique ways adults learn 

• identify the characteristics of facilitated learning 

• evaluate how the Trinity and being made in the image of God influences the way we interact 
with others 

• explain the value of learning in a small group 

• apply adult learning principles in your facilitated small groups 

 
Marcus was grateful that he and his wife were going to church again. He observed that both 

their marriage and home life had improved since joining a local church. Yet, he struggled to feel 
connected. They attended a small group with a kind and knowledgeable leader, but he wanted to 
get to know the other people in the group as well. He wanted to hear more of their thoughts during 
the group time. Marcus believed that sharing their ideas with one another might improve the 
connection he desired. 

1.1 
Think of the first Bible study you attended. In what ways would you describe your 
experience? 
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Uniqueness of Adult Learners 

Humans are curious; they desire stimulating, 
engaging, and meaningful learning. They come with 
unique backgrounds, characteristics, and expectations. 
To be effective in teaching adult learners, we need a 
good understanding of their needs and perspectives. 
What interests him? What helps her learn? How does 
each individual see the world? Effective teachers look 
at the learning process from the learner’s perspective.  

Common Characteristics of Adult Learners 

Adult learners generally have some common characteristics that shape their learning decisions. 

Adult learners are often 

• motivated  
• self-directed 
• autonomous 
• voluntary learners 
• goal-oriented  
• collaborative 
• relevancy-oriented  
• practical  
• focused on results 

 
They bring to the learning environment 

• life experiences 
• work experiences 
• their opinions, values, and beliefs 
• unique personality and personal strengths 
• wealth of knowledge 
• readiness to learn1 

 
Factors which influence their learning are 

• life stages 
• multiple responsibilities 
• limited time 
• prior learning experiences 
• level of support and encouragement from family and friends 

Humans are 
curious; they 
desire stimulating, 
engaging, and 
meaningful 
learning. 

“ 
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• fear/insecurity of current ability to learn 
• evolving technology 
• focused on the personal benefits of the learning experience 

 
The combination of responsibilities and roles, life experiences and resulting perspectives, as 

well as potential anxieties associated with new learning experiences help us identify the best 
practices for adult learning. A teacher, or a facilitator of learning, can capitalize on these realities 
about adults by engaging them in conversation that reflects their life experience on the subject. 
Discussion allows them to apply new learning to their past experiences. This dialogue can help 
adults evaluate how they interpret information and help them develop more effective ways of 
handling life’s experiences. 

When teachers demonstrate a lack of respect for the adult learner by failing to interact with 
and glean from the experiences represented within the group, they miss an opportunity to engage 
meaningfully. However, when teachers have a biblical understanding of how God uniquely makes 
each learner, they begin to draw out each individual’s God-given design. This begins the process 
of facilitation. 

1.2 
A. Psalm 139:13-16 reminds us God was intimately involved in creating each of us 

and that he has recorded our days in his book. How might this knowledge affect 
your view of learning? 

 
 
 
 

B. What have been some positive learning experiences for you? Negative ones? 

 
 
 
 

C. As you matured, in what ways did your approach to learning change? 
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